As part of its awareness of community risk, the Group monitors pandemic risks, such as bird flu, and

will take appropriate steps as and when required.

MU&I strives, in accordance with the Employment Equity Act, to afford all staff the opportunity to

realise their full potential.

M&I's management and personnel are continuously involved in determining training and development
needs and in implementing and monitoring a labour plan. Special attention is given to those groups

which, because of historic reasons, may be in a disadvantaged position.

In accordance with the requirements of the Employment Equity Act, M&I annually submits a labour
plan to the Department of Labour.

Because of the nature of its operations, inter alia to provide core services to Remgro, M&I's work force

is characterised by the following:

A high level of expertise within the top structure of the organisation and in various specialised
divisions
A young employee profile, especially with regard to management

A low turnover rate of staff and, consequently, limited opportunities for new appointments

MU&I believes that the quality of its staff is an important sustainable competitive advantage. Therefore
it believes that its success does not lie in the uniformity of its staff, but in the diversity and development

of their collective talents. For these, space and opportunity will always be created.

Human resource policies and procedures also address the issues of non-discrimination, child labour,

disciplinary practices, human rights, etc.

The Board believes that BEE on a broad basis is a social, political and economic imperative and we
therefore support the Company's subsidiaries and associated companies’ initiatives in this regard.
Although the ideal is to support people to realise their full potential, special focus is needed on those
who, for historical reasons, have lagged behind. The aim is to enable them to compete on merit in the
market. We look forward to the day when all South Africans, especially our children, can fully

participate in our economy on a non-racial and equal basis.
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