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Direct involvement and managed initiatives - continued

Participating schools (continued)

PC Petersen Primary (continued)

Environmental Sustainability:

The school has also launched a Water Saving Programme, educating learners about the importance of conserving water. As part of
the commitment to sustainability, they now operate with 30% municipal water and 70% borehole water, made possible by the recent
repair of its borehole pumps. This initiative not only supports cost-saving efforts but also aligns with the school’s commitment to
environmental responsibility.

They are actively developing a five-year plan to transform the school into a green, environmentally friendly institution. Plans include:

e Recycling and composting initiatives;
e Renewable energy projects; and

e Partnership development with funders and organisations aligned with sustainability goals.

They continue to embed their Value of the Month programme, which helps guide the moral and emotional development of learners.
Each month, a specific value is explored, discussed, and practised across the school, reinforcing the importance of character-building
and social awareness.

This past year marked a period of transition, growth, and intentional sustainability. Through focused leadership, enhanced
partnerships, and a clear commitment to holistic and environmentally responsible education, PC Petersen Primary is setting a strong
foundation for the future. As they continue their journey, they remain committed to empowering their learners, developing their staff,
and sustaining their environment — all while building a school community where every learner can thrive.

Pieter Langeveldt Primary

Remgro support: (2) W\:\% PR e

In the past year, educators received certificates for attending the Google Platform training facilitated by MiDO Foundation.
Schalk Brits, ex-Springbok rugby player, visited the school and was a true inspiration to the many young rugby players in attendance.

Grade 7 learners also attended the Women's Day celebrations as part of the SAS Sisonke Young Women Leadership Programme
hosted at Markétter. In October, the school had the official handover ceremony of the junior traffic training centre. The main
aim of the training centre is to teach learners road safety and to build lifelong habits. This will also build their awareness, learners
gain knowledge about traffic signs, safe crossing practices, and understand the rules in keeping themselves and others safe.
When learners practice road safety, they influence their peers, families and communities. This creates a culture of safety that
benefits everyone.

In November we celebrated the official unveiling of Fiekie's Courts of HOPE at Pieter Langeveldt Primary, a project collaboration in
Cloetesville between Open Play Foundation, Stellenbosch FC, Global United FC (Germany), and the Genesis Group (Switzerland).

Stellenbosch Municipality Executive Mayor, Jeremy Fasser, a former student of the school, performed the first official penalty shot,
declaring the facility open.
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Direct involvement and managed initiatives - continued

Participating schools (continued)

Pniel Primary

Remgro support: (1) @

Le-Isha Malgas, a Grade & learner, received a full bursary scholarship at Bridge House Private School. This bursary aims
to provide financial assistance to academically gifted but socially disadvantaged learners. SASSA gifted 90 learners a school
uniform worth R3 600 each. The Gift of the Givers organisation donated 200 pairs of school shoes to so many needy learners.
The school also received a Certificate for Recognition of the Grade 3 systemic results improvement for 2024. For the third year in
a row, Tyler Solomons was selected for the Western Cape Primary Schools Athletics team, which took part in the National Athletics
Championships in Germiston.

Rietenbosch Primary

Remgro support: (2) @ D PEBEWO

The school implemented a plan of action to improve its learner systemic results for Grade 3 and Grade 6. During Saturday classes,
Rietenbosch was able to feed learners from the Remgro 2023 incentive funds. Grade 3 maths has improved by 60+%, and home
language by 50+%. Green Shoots top achievers received certificates for their performance, as did Grade 7 learners for maths for
GOORU (senior phase maths programme).

Telfees (WOW): Grade 6 and 7 learners participated and were in the top 10; one learner received a cell phone, and the school
received a data projector.

WOW, English First Additional Language: Grade 6 and 7 learners received certificates for their excellent performance. PNA
nominated Rietenbosch for learners to receive shoes as part of their outreach programme. Stellenbosch University offered music
classes (instruments) to our learners. Ms Crowley, one of the teachers, collaborated with Specsavers for learners in need to receive
reading glasses. Wendy Maartens, a well-known author, visited the Grade 4 learners to introduce them to her new book.

Some of the school’s chess learners participated in the Western Cape top schools’ tournament, and Gregory Young achieved second
place in his age group. Three learners took part in the Chinese Bridge competition in Durban. Two learners, Akeelah Adams and
Kay-Lee Pietersen, achieved second place, and Shalio-Jay Fritz received an excellence award.

A Grade R learner, Reeve Fox, participated in the Chu-Ji Karate National Karate tournament in Johannesburg on 28 September 2024,
did very well, and received a bronze medal.

Grade 6 learner, Shuaib Christians, was selected for the Stellenbosch FC under-12 team.
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Direct involvement and managed initiatives - continued

Participating schools (continued)

St. Idas Primary

Remgro support: (2) @ P EB™O

The systemic results of the Grade 3 and Grade 6 groups were very good and a big improvement from the previous year.
This is due to the dedication of all teachers and their optimal use of the computer lab, where learners can do the MCO. This boosts
their confidence, their way of thinking, and their understanding of concepts.

The school gained a very experienced foundation phase mentor, Cathy Paulsen, who is sponsored by the Principals Academy Trust.
The principal is also part of the Principals Academy Trust. Cathy sits in on classes and gives invaluable advice to educators, and has
sessions with foundation-phase educators to share best practices.

Success Story

AR

“One of our learners, Teswill Hendricks, a very
well-mannered boy, took part in the Cape
Argus Tour cycle race and received a medal
for his participation. He is an avid cyclist, and
this can have a huge impact on his future. He
is also one of our school’s outstanding learners
at our weekly golf development sessions at the
Stellenbosch golf club.”

The value of being part of the Remgro Schools Project:

The teacher assistant, Gaynor Lakey has helped the Grade 7 teacher,
Miss Hendrikse, with class activities, maintaining discipline, and setting
up resources, which enabled the teacher to provide individual attention to
learners who struggle with reading. She also helps in other grades within
the foundation phase whenever her assistance is needed.

Nevron Fernandez, the assistant in the administrative office, provides
meaningful support with the administrative duties, finances, and duties
assigned to her by the principal - like opening files, sending emails, and typing
letters — and she is now well acquainted with some of the WCED systems.
She truly knows her way around the office and is a real help to the school’s
permanent admin clerk, Mrs Johnson. Nevron is a self-starter and an asset to
the school.

As schools move into a more digital world, the Wi-Fi that Remgro provides
helps teachers and learmners to do research and complete certain tasks. It is
also a great help in the media/computer lab, as they have Green Shoots and
Reading Eggs for the different grades. These programmes in the computer lab
are of utmost importance as the evidence can be seen in the systemic results.
Sean Patterson (technical consultant) is also always available if there are any
connectivity issues.

The motivational sessions by Dr Hennie and Mr Jannie van der Westhuizen
were valuable for the principal and members of the senior management team.
The regular emails (circulars) and words of encouragement also help in the
day-to-day running of the school, and even if reports need to be submitted, it
helps with self-assessment, prioritising areas that need attention, and striving
to do better.

The school expressed its gratitude to Remgro and Cheryl Farao for their
investment in the Stellenbosch schools.
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Direct involvement and managed initiatives - continued

Participating schools (continued)

St. Vincent Primary

Remgro support: @ & % $ B @ ©

St. Vincent is honoured and humbled by the significant investment of Remgro towards the school’s growth and development.
The generous support has been instrumental in helping the school achieve its goals and enhance quality education for its community.

The contribution has enabled St. Vincent to foster a growth mindset with its leadership team, enhance teacher development and
technology, build resilience in its learners, bridge barriers of learning with a particular focus on improving reading skills, as well as boost
the dignity of everyone related to the school. The impact therefore, enhanced the overall learning experience of the learners.

The school lauded Remgro’s commitment to education and its trust in their institution. The investment in St. Vincent will have
a lasting impact on the lives of its learners, and the partnership remains steadfast.

Vlottenburg Primary

Remgro support: (2) @ FBE®E

The Community Keepers learner committee consists of seven Grade 7 learners. Their purpose is to serve as protectors of their
fellow learners. In the past year, they had the privilege of having Members of Parliament from the UK at the school, and the learner
committee was interviewed. The visitors were impressed with the learners and provided positive feedback.

On 20 March, World Happiness Day was celebrated, and the learners were able to design their own emojis. They were very proud
of their accomplishments.

During Child Protection Week, Bullying and Children’s Rights were the main themes. Group work was done, and posters were made.
A puppet show was held by the learners about child abuse. It was an awareness campaign to remind learners that they are not alone
and that there is help for those who need it. The learners also went outside the school to show off their posters of Children’s Rights.

The organisation Khula was also invited to be part of this anti-bullying campaign and had a smart interactive workshop with
the learners. Working in age-appropriate groups, the learners enjoyed the workshop and now often repeat the motto, daily:
Don't be a bully. Be a buddy.

A Dutch student is currently doing her thesis on the impact of MCO at the school. Learners were identified, and interviews were
scheduled with both the learners and parents.

Weber Gedenk Primary

Remgro support: @ & % &F 88 0 @ ©

The school now has a fully-equipped second ICT lab. Remgro provides the necessary Wi-Fi for this project. The MCO project
is providing much-needed support and assistance to the learners in terms of mathematics. Through Remgro, the school is part
of the FEDSAS support initiative that provides support with legal advice and information if the school should need it.

The annual school leadership conference is a highlight with knowledgeable guest speakers attending. The educational programme,
Reading Eggs, lays the foundation for literacy enhancement. The financial incentive towards systemic evaluation tests gave
the school the platform for implementing more educational needs, like a library assistant.

The school sincerely appreciate the efforts and contributions towards a better education and future for the learners of
Weber Gedenk Primary School, and the future of South Africa.
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Direct involvement and managed initiatives - continued

Participating schools (continued)

Calling Academy

Remgro support: @)

In 2024, Calling Academy Stellenbosch produced its third group of Grade 12 graduates. 93.3% of the 60 Grade 12s passed their
National Senior Certificate (NSC) exams, with 50% of learners obtaining a Bachelor's pass. 49% of learners wrote mathematics,
with all mathematical literacy learners passing for the third consecutive year. The top achiever was Gugulethu Jalisa, raised
by a single grandmother in Kayamandi, who achieved an 84% average. He is currently studying BSc Computer Science at
Stellenbosch University, where five of his 2024 Calling Academy classmates are also studying.

The school also added two sections of paving and pillars at its entrance to improve the visual and practical experience at
the school. Eleven volunteers supported the school’s weekly Connect Group programme, and more than ten learner-initiated
community projects were supported by the school. Through Calling Education’s wider network, five former learners were also
supported financially in their university studies.

Cloetesville High

Remgro support: @ & @ § 5 & 2 B [

Mr B du Plessis was appointed as the new principal of the high school after the retirement of Mr D Meyer. The Grade 12 intervention
programme, financially supported by Remgro, and the professional development of educators were instrumental in the Grade 12s’
development. The class of 2024 did well and accomplished a 75.6% pass rate — a 16.5% increase from the 2023 results. The school
is located in an area where gang violence is a daily reality and makes living in Cloetesville a challenge. The school leadership is
committed to making a positive impact in the community and continues to create an environment where learners can learn and grow.

Kayamandi High

Remgro support: @ ¥ @ § 2 & 2 B B

Kayamandi improved their NSC pass rate from 65.6% the previous year to 85.8% in 2024, an increase of 20.2%. The school was
recognised by the WCED as the Western Cape school with the greatest percentage increase in the number of subject distinctions.
No subjects had a pass rate below 70%.

The school appreciates Remgro for financially supporting the Grade 12 intervention programme. All activities that were organised for
the learners, such as the extra classes, Saturday classes, as well as the preparation camp, contributed to an increase in the final results.

The school choir achieved fourth position in SASCE nationally, and the Speech and Debate teams went through to the semi-finals.
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Direct involvement and managed initiatives - continued

Participating schools (continued)

Kylemore High

Remgro support: (3) @ ™ 9 2 @vg o

Kylemore Secondary School once again achieved a good NSC result of an 89.4% pass rate. The school received funds from
Remgro for its Grade 12 intervention programme. Subsequently, Kylemore SS was able to host Autumn, Winter, Spring and Saturday
classes for the Grade 12s.

Grade 8 learners formed part of the GOORU Mathematics project, where learners had the opportunity to have extra online classes.
Grade 9 and 10 mathematics learners also formed part of the online RLP classes. Both programmes were sponsored by Remgro,
and the systemic tests showed a small improvement in the mathematics results.

Zadi Petersen was drafted into the Boland cricket team for girls. Caitlin Jefthas received an award for best short story, and
Kristen Fredericks and Jaimica Cijster for best poem at the Adam Small festival. Some of the learners, Angel Tifflin (Gold +),
Shiloh Stevens (Gold +), Keasha Malgas (Gold +), Marchell De Jager (Gold), and Joan Julies (Gold) participated in the Eisteddfod.
Chad Lackay was awarded for his best drawing in the district. The Grade 9 English Debating Team came third in a provincial
competition. Angel Tifflin and Chanique Coetzee were also awarded as winners of the first Remgro Essay Competition for Grades 9
and 10, on the topic, “What equality means for young women”.

Megan Maans and Charne Brand were selected to attend an international leadership camp in Germany during the June holidays.

The school is also cultivating vegetables in tunnels at the school and was selected to pilot a mushroom growing project. Some of
the vegetables are used in the kitchen, and the rest is sold to Babylonstoren, Boschendal, Banhoek Chilli Oil, and Helshoogte Spar.

Mrs Tertia Jefthas, Principal of Kylemore High School, was nominated as the district winner in High School leadership at the National
Teacher Awards.

Liickhoff High

Remgro support: (3) @ ™ & L8

In 2024, 1 066 learners were enrolled at the school, and the institution achieved an overall pass rate of 94.0%. Grade 12 learners
achieved a pass rate of 81.2% with 28 distinctions in their different subjects.

In athletics, the school ended second at the annual Traditional Athletics meeting at Coetzenburg. Competing in the Western
Province, in the E-section in Parow, the school won. Five athletes qualified for the Northern Zone team. Two of them qualified for the
Western Province athletics team and took part in the Western Cape Championship. Alicia Mutangiri qualified for the Western Cape
team and achieved a bronze medal at the National Championship.

In chess, the school took part in the Central Cape Winelands league, and with their good performances, qualified for the Top Schools
competition in De Doorns. They achieved fourth place out of eight teams.

The school also took part in the e'Bosch School Choir Festival with the orange cluster in Stellenbosch, which is sponsored by Remgro.
The annual derby between Cloetesville and Lickhoff took a historic turn when it was held at the Van Der Stel sports ground for the
first time. It was a momentous occasion with Lickhoff winning most of the matches and the derby cup.

Football is one of the biggest codes at the school. The under-19 team competed in the Kay Motsepe Schools Cup. Unfortunately,
the school lost in the final of the Zonal playoffs.

In netball, the school had a good season, playing eight matches and only losing two.

In rugby, the school participated in the Boland Central league as well as at the KN 7s tournament, advancing to the plate final.
Kyle Joseph was selected for the under-15 Boland team, which participated in the prestigious iQhawe rugby week in Johannesburg.

With WOW (World of Words), the learners were actively involved with the programme and did very well in the spelling contests.

Concerning challenges to education, large class sizes make teaching in the GET (general education and training) phase a significant
challenge. Also, addressing the need for more permanent mathematics teachers will lead to stability in the subject. Transport of
learners for away matches, payment for qualified officials (as required), equipment for the various codes offered, and playing fields
and security for our home matches are some of the challenges that the school experienced in terms of sport.
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Direct involvement and managed initiatives - continued

Participating schools (continued)

Makupula High

Remgro support: @

)% @ &
Makupula has done well over the last seven years, with consistent Grade 12 pass rates above 80%. The class of 2024's pass rate was
91.7%, with 106 Bachelor's passes, 63 Diploma passes, 19 Higher Certificate passes, and 83 distinctions.

2 & 52 B0

STORY OF THE YIP (Years in Phase) LEARNER:

Makupula School Choir, known as The Golden Voices, celebrated another stellar year of achievements:

They were the Provincial Champions in both the Opera and Indigenous Folklore categories and represented the province in four
categories on the national level. They received a bronze medal in the Tenor category at nationals, thanks to Grade 12 learner

Boitumelo Mosia.

lviwe Gwengxane was crowned Mezzo Soprano Provincial Champ for the second year in a row, and Gcina Mkontwana, a first-
time Soprano soloist, made a powerful debut. The learners enjoyed the exciting bus trip to Johannesburg, adding to the joy of
the journey. The school is grateful to all the relevant role players who contributed to the success of this event; their passion and

“Her name is Aphendule Godlo. She came from the Eastern Cape in 2016 and was raised
by her grandmother. She lives in Kayamandi with her aunt, uncle and three cousins in
a two-room informal dwelling. This learner progressed from Grade 11 to Grade 12
due to years in phase. She did not meet the pass requirements in Grade 11, but achieved
a Bachelor’s pass in 2024 and will soon apply for a degree qualification. She is not
enrolled this year as she never thought that she would pass Grade 12, but now she will
go back to rewrite maths literacy and economics for a better mark. She wants to become
a teacher or social worker.”

commitment are not unnoticed.

With faith and music as their guide, Makupula School Choir continues to rise as a formidable force in choral music.
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Participating schools (continued)

Stellenzicht High

Remgro support: @ & % @ & &b

Stellenzicht improved their 2024 NSC pass rate by 25.3% to 82.9%. This result has created a buzz of positivity at the school as well as the
community at large. Seventy learners wrote NSC exams, and the Bachelor's pass rate has increased from 9 learners in 2023 to 22 learners
in 2024.

The school was delighted to share the impact of Remgro’s generous donations on the school community. The support has enabled
the school to provide its learners with innovative educational initiatives, emotional support, and enriching experiences.

Grade 8 learners are benefiting from RLP, which uses technology to make mathematics engaging and interactive. Through group
work and tablet-based activities, learners are developing a deeper interest in maths and improving their problem-solving skills.

The maths teachers are participating in the SUM project, which provides them with valuable training and resources to enhance their
teaching skills and lesson planning. The MiDO hub provides learners with a dedicated space for research, creativity and collaboration.
This resource is empowering learners to explore new ideas, skills and prepare for a rapidly changing world.

Community Keepers supports learners’ emotional wellbeing, playing a vital role in supporting learners who face social and emotional
challenges. These dedicated individuals provide a safe and nurturing environment, helping learners to overcome emotional and
psychological difficulties and achieve their full potential.

The monthly life skills sessions by Usiko are equipping the Grade 10 learners with essential skills for success. Recent camps to the West Coast,
Cape Town and Franschhoek provided learners with unforgettable experiences, fostering teamwork, leadership and personal growth.

Aspire's (expert-led training and consulting and training services) motivational initiatives are having a profound impact on the school
culture. Their teambuilding sessions with the senior management team have provided valuable insights and skills, aligning the
leadership with the values and vision. Aspire’s involvement in the athletics and life orientation sessions has also promoted a culture
of fitness and wellbeing among the learners.

Aspire’s ongoing work with the educators and prefects is enhancing their leadership skills and abilities. The recent camp to Tulbagh
provided prefects with a unique opportunity for growth, teamwork and bonding.

Grade 12 intervention programme: With support from Remgro, the school was able to provide transport, meals and additional
classes on Saturdays, after school and during holidays. Tutors were also appointed to provide individualised support to learners who
were struggling with challenging subjects, with the necessary extra copies of essential learning material.

These interventions had a significant impact on the matric learners’ academic performance. With Remgro’s support, the school has provided
enriching experiences and initiatives to its learners. The investment in the school community is transforming lives and shaping futures.
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Strengthen our Society (SOS)

1 NO ZERO GOOD HEALTH QUALITY GENDER DEGENT WORK AND
POVERTY HUNGER ANDWELL-BEING EDUCATION EQUALITY ECONOMIC GROWTH
e o0 o
hAan - v
L A 4

strengthen our society

1 REDUCED 1 LIFE
INEQUALITIES ONLAND

-

=)
v

For the last 13 years, the Stellenbosch-based non-profit organisations (NPOs) have been provided with coordinated assistance
to achieve social impact in the community of Stellenbosch. The main aim is that, through capacity building and training, partner
organisations will benefit from the following:

e Enhance strategic planning, project management and operational efficiency;

e Build skills to design and implement more impactful programmes;

e Encourages long-term thinking and financial sustainability through better fundraising and resource management;

e Strengthen leadership skills and board governance practices; and

e Makes organisations more attractive to donors, funders and collaborators.

Partnering NPOs

Bergzicht Training and Development
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Bergzicht Training and Development's vision is to improve the quality of life of unemployed individuals and communities
through developing employability. Training is offered to unemployed individuals in recognised skills to enable them to create a
sustainable income, through formal jobs or being self-employed.

With 33 years of experience in upskilling unemployed people for sustainable employment through top-quality, certified training
programmes, Bergzicht Training and Development has developed a sound reputation. In 2024, they trained 309 students,
employing a holistic strategy that provides ongoing support to them during the first 12 months of employment. The job retention
rate increased from 75% for the 2022 alumni to a remarkable overall average employment retention rate of 80% for the 2023
alumni. Bergzicht Training and Development also achieved an overall job placement rate of 82% during the year, with a 95%
throughput rate for all programmes.

CALEB Development and Training Association
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CALEB continues to work with vulnerable communities around gender-based violence (GBV), a critically important aspect for
several interconnected reasons. Addressing the issues ensures that individuals — especially women, children, and marginalised
groups — can live free from fear, harm and discrimination. In recognition of this work, CALEB was the recipient of an Appreciation
Award from the Stellenbosch Municipality during the 16 Days of Activism of No Violence Against Women. Outreach to the
community through programmes and events continues and has had a notable impact on the lives of women who have participated
as well as their families. These women are trained in GBV issues, and the impact on families is profound and transformative.
They are more aware of the signs, can intervene early, and create safe environments for children and other family members.

The beneficiaries are advocates in the community, guiding others to support services, like shelters, counselling services,
or emotionally supporting other women to heal from trauma. They are grateful for the opportunities that are created through
the training and capacity building of the Remgro SOS Project.
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Care Career Connection NPC
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Care Career Connection NPC (CCC) is committed to instilling hope, promoting financial independence, and nurturing career
satisfaction in young adults facing intellectual challenges. Through its innovative, one-stop career solution, CCC empowers
participants to overcome obstacles and build meaningful, lasting changes in their lives. The organisation primarily serves young
adults between the ages of 18 and 35 who have been diagnosed with intellectual, neurodevelopmental, or psychiatric challenges
and are eager to engage actively in community life.

CCC adopts a multifaceted approach that encompasses professional skills development, job transition support, entrepreneurship
training, employment placement, and direct employment opportunities. Each programme is designed with a specific purpose,
equipping participants with the tools they need for both personal and professional advancement. Continuous evaluation of each
initiative ensures the programmes remain relevant, effective, and responsive to the evolving needs of the target group.

Raising awareness of CCC's services — and of intellectual disability more broadly — is vital for reaching potential beneficiaries and
cultivating empathy, understanding, and inclusion across diverse communities. CCC's long-term vision is to replicate its model
in cities nationwide, tailoring each initiative to the distinct needs of individual communities. Achieving this will require increased
support and collaboration to sustain and scale CCC's impactful work.

Ongoing professional development is prioritised through participation in various workshops and training opportunities, including
the Remgro SOS Project. These investments ensure that employment specialists stay up to date with current best practices in
the rehabilitative employment field and in supporting individuals with intellectual disabilities.

ChangeAbility
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ChangeAbility exists to pioneer programmes that transform communities by improving the lives of people with disabilities
(PWDs). Over the past year, the organisation has provided direct support in five communities: Cloetesville, Kayamandi, Klapmuts,
and Groendal (within the Stellenbosch municipal area), as well as Macassar in the neighbouring Helderberg region.

Through a strong focus on health promotion, awareness-raising, community development, and skills training, ChangeAbility has
reached 509 individuals with disabilities.

ChangeAbility invites readers of this report to connect with the heart of South African communities and recognise a simple truth:
with the right support, people with disabilities can drive their own change and become essential, valued contributors to our
nation’s future.

Together, we are creating lasting impact.
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Good Hope Psychological Service
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Vision: To develop the dignity and emotional wellbeing of children, adults and families.
Mission: To provide accessible professional mental health services through individual and group therapy.

Good Hope Psychological Service (GHPS) prides itself on providing professional therapeutic services tailored to the community
it serves. To this end, for the past year, GHPS has made strides to review its sustainability practices. This was done to ensure that
it serves the community for many more years to come. They have developed the role of operations manager, who focuses all
efforts on creating a balance of supporting staff members — the organisation’s biggest asset — as well as streamlining operations
and fostering more collaborations with other organisations.

GHPS has provided 1 754 professional counselling sessions between May 2024 and April 2025. In working with children, adults
and families, the organisation considers it a privilege to witness how the support of these sessions has a ripple effect in the circles
of influence of the individuals who received it. Additionally, the organisation sets out to develop their impact assessment strategy
to better advocate for recipients of mental health services, so that the importance of these interventions can be understood.

Highlights of the past year include: GHPS was privileged to be part of a few different mental health awareness events/campaigns this
year. It was exciting and inspiring to witness community members openly discussing mental health challenges shared across
communities. Another highlight was the collaboration between GHPS and Citizen Leader Lab, who had an event addressing
self-care, boundary setting and emotional wellbeing, with a group of 80 teachers/educators. It was deeply meaningful to be able
to address a group that is largely under-cared for, who play such a vital role in society.

A bittersweet moment for GHPS this past year was the destruction of the Garden of Healing by a waterpipe bursting. The garden
was established and maintained by the psychiatric support group in Paarl. While it was years of work that was washed away, the
group insisted on reconstructing and developing something new. This sentiment was inspiring and demonstrated the impact
that the work had on this group of people. The psychological intervention and care with this group has been effective in that they
not only managed the loss well, but they also saw it as an opportunity to continue creating and developing something similar.

GHPS hopes that mental health interventions become more accepted, supported, less stigmatised and more accessible to the
community at large. The organisation aims to broaden collaboration with other like-minded organisations. Additionally, they also
aim to develop more programmes and psycho-education initiatives across the community.
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The long and picturesque winding road leads to a life-changing programme for young men from Kylemore. On a beautiful day
in April, Imbali Western Cape was graciously invited to visit the Carpentry Project in Kylemore, outside Stellenbosch in the
Western Cape.

At the heart of this project is Mr William Keet, a well-respected educationalist and active community member. He is a role
model for these young men and expressed his gratitude for the opportunity to work with them. The project originally started
with premises at Kylemore High School, but had to move when the school needed more space due to changes in its curriculum.
Fortunately, Dominique Enthoven, a local farmer, made space available on Farm France and generously moved all their
equipment for them. Keet is always grateful for the people who share their ideals and support the project.

It was a privilege to meet these polite young woodworkers and find out more about Keet's philosophy. Kindness, integrity,
respect, gratitude and discipline are some of the values infusing everything they do. Keet explains that their carefully packed
lunch is provided through Imbali Western Cape, and they choose from a set menu. He collects the young men from Kylemore
High School, picks up the meals, and then drives them to the farm where their carpentry workshop is housed.

It is important that the youth are treated with dignity and that the project is based on sound values. Woodwork is a vehicle to
instil within them the values that they need to cope in life. Commitment is an important value in this project because you honour
others with the word and show up when necessary.

The project is supported with electricity, premises and an enormous amount of found wood, and they were recently able to do
maintenance on their carpentry equipment. An alarm system has been installed, and all the equipment is carefully locked into
a secure space.

Driving along the dirt road on the way back, there was time to reflect on the importance of this project and how, as expressed
by Keet, this project is about so much more than carpentry skills. Spending time with him and his young men was both humbling
and inspiring, and so is the enormous kindness shown by all those supporting this project.

“If you work with your hands, you're a labourer. If you work
with your hands and your mind, you’re a craftsperson. If you
work with your hands, your mind, and your heart, you're an artist.”

(Saint Francis of Assisi) _|
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Kingdom Development Projects (KDP) is a dedicated NPO based in Klapmuts, Western Cape. It focuses on empowering
children and youth through structured programmes in education and sport. With a deep love for the community, the organisation
aims to develop a generation of young people who are confident, capable, and inspired to pursue their dreams.

Their vision is to develop strong, disciplined, and purpose-driven young leaders through accessible educational and sports-
based programmes. To uplift their community by offering consistent learner support, sports development, youth empowerment,
and enriching holiday programmes, building a solid foundation for every child’s future.

The after-school initiative remains a cornerstone of its work, supporting local primary schools with learner development and
academic assistance. This is the only structured academic support programme in the Klapmuts community focused on learners
who need extra help.

The organisation offers school support through sports coaching in both primary and high schools, encouraging physical
development, discipline, and teamwork. Through the Stellenbosch Museum Partnership, learners attend weekly visits to the
Stellenbosch Museum, gaining access to creative and educational experiences beyond the classroom.

Structured school holiday programmes are run every term, serving over 100 children per day. These include educational
workshops, sports, meals, and creative activities to keep children engaged and inspired during school breaks.

Their sports achievements in the last couple of months included that their netball programme, affiliated with the Cape Winelands
Netball Federation, saw a historic milestone: one of their 14-year-old girls became the youngest accredited netball umpire in
the region.

The soccer programme, affiliated with Landelike Stigting Sports Unie, continues to grow in strength. This year, four
youth completed a coaching course, and the youngest referee, just 16 years old, earned his soccer referee qualification.
These achievements reflect the commitment to youth empowerment through certification and leadership development.

KDP is proud of the impact they continue to make in the lives of children and youth in Klapmuts. By combining education, sport,
mentorship, and real opportunities, they are shaping a future filled with hope, purpose, and community pride.
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Legacy Community Development NPC's vision is for Stellenbosch to be a place where everyone experiences dignity, love,
hope, compassion, and justice. Legacy operates from the Legacy Centre on Long Street in Kayamandi. They continue to run the
following programmes:

Khulani Kayamandi After-school Programme: This programme serves 115 primary school children, from Grade 1 to 7. Each
afternoon, part of the Legacy Centre is transformed into a learning environment featuring modules such as Khulani-Learn,
Khulani-Move, Khulani-Homework, and Khulani-Care. The “Care” module emphasises holistic wellness and is grounded in the
principle of constant attentiveness to each child.

iKamva @Legacy Empowerment Programme: Designed for 55 high school learners, this programme aims to develop
confident, honest leaders and advocates for justice. It includes modules on IT skills, Ukusebenza (entrepreneurship and career
development), Siyafunda (English and Life Skills), Leadership, and a focus on Grade 12. Isakhono project (48 Grade 8 to
11 learners) is an extension of Ukusebenza (Isakhono means “a skill” or “ability” in isiXhosa). It introduces high school learners
to practical trades and hands-on skills, equipping them with a skill that will enable them to start earing a living and start a small
business. Legacy starts by exposing the Khulani Grade 4 to 7 learners to creative work and the value of working with their hands.

Siseko Outreach Programme: This initiative extends the impact of Legacy beyond the centre. Legacy leverages its knowledge,
skills, resources, and networks to make a difference in the wider community.

Pniel Heritage and Cultural Trust
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The ATKV/PEKT schools’ writing workshops continued in 2024. Two workshops were held at three primary schools and one high
school in the Dwars River Valley. The winners of the competition were given the opportunity to read their stories at the annual
Adam Small Literary Festival in February.

The organisation is grateful to all the principals, teachers and learners who took part in this initiative. The primary school topic
was "DIS WIE EK IS”, and the high school learners’ topic was “MY BELANGRIKSTE REIS”.

It was once again inspiring to see how they translated their personal experiences into words.

The PEKT Adam Small Literary Festival was once again presented in February with the theme, “Ké lat ons dans”. The festival
was a huge success. The festival coincided with the celebration of the 100" year of Afrikaans as an official language, and thus
many Afrikaans organisations were involved in the festival, including the ATKV as the main sponsor of the festival, Afrikaans
100 Amptelik, and Die Stigting vir die Bemagtiging deur Afrikaans. Breyten Breytenbach was also remembered fondly at the
festival, and tributes were delivered in his honour. SBA launched the book “Rielritme” and Prof Michael Le Cordeur presented
the Adam Small memorial lecture.

On 1 December, the 190% year of freedom from slavery was commemorated on Die Werf adjacent to the museum. The PEKT art
school for learners is continuing, as well as the PEKT writing school. Income to support salaries and keeping the museum open
7 days a week remain challenges.

The Teagarden is not currently open full-time, but efforts are underway to use the venue for events as an income-generating
opportunity.
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2024 has been a year of purpose, perseverance, and powerful partnerships at Rock Solid Foundation. Through the various
programmes — from mentorship to sports, skills training to sustainable development — lives were impacted and communities
empowered.

Thanks to partners who provide ongoing support, they and the organisation continue to walk with young people on their journey
toward resilience and self-worth.

In the past year, three community sites were activated, 120+ youth were engaged weekly, 65 families were supported through
food security initiatives, and new projects were launched:

Tree-Growing Entrepreneurs (Tree-Preneurs).

The highlight of the year was undoubtedly the Tree-Growing Entrepreneurs Project — a transformative initiative that taught the
youth participants from the Boys to Men (B2M) programme the value of cultivating life through sustainable planting.

Some of the boys planted and cared for trees for the first time in their lives. This project empowered participants to care for
seedlings, learn basic horticulture skills, and exchange mature plants for food vouchers; a model that bridged environmental
education with livelihood support. At the end of the cycle, those vouchers were used to purchase food hampers that were shared
with every participant and their families.

Boys to Men and Soccer Mentorship

Alongside tree-care, the B2M mentorship programme remained a cornerstone of the weekly engagements. Young men gathered
weekly for sessions focused on identity, leadership, resilience, and emotional health, and these were coupled with physical
outlets through soccer coaching and matches. It's more than soccer — it's where they talk, heal, and grow.

One parent shared: “Thank you, Rock Solid. My son’s self-esteem
has grown so much this year. The food parcel helped us when we
had nothing.”

These voices reaffirm that we are planting seeds — not just in the soil, but in the hearts of young people who matter.

Stellenbosch Crafts Alive (sCA)
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The vision of Stellenbosch Crafts Alive is to establish a sustainable social enterprise in the CraftArt sector within the broader
Stellenbosch socio-economic footprint. The approach firstly focuses on providing a collaborative platform through the CraftArt
Incubator and the Satellite Projects, where makers of art and craft from the different Stellenbosch communities can receive
training and mentorship, as well as manufacture and retail their products to become sustainable entrepreneurs.

Through training and mentorship by experts from the community, they seek to establish a culture of recognition and support
for CraftArt and empower talented and motivated producers of art and craft. The CraftArt Incubator offers local CraftArt
producers a safe space and fosters a sense of belonging to Stellenbosch. Producers are encouraged to use their creative skills
to generate a sustainable income.
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Stellenbosch Work Centre for adults with disabilities is a protective environment that offers work rehabilitation, preparation and
skills training for adults with disabilities. It aims to help individuals access the open labour market or, for those with significant
barriers, provide work opportunities in the centre.

The Remgro sessions that were attended helped us to understand the different strategies that could be explored to apply for
grants within the NPO sector better.

As an organisation, they expressed their appreciation for all the capacity building and training opportunities for leadership
and staff. These sessions were empowering and practical for implementing the knowledge.

The first aid (level one) training sessions facilitated by Bergzicht Training and Development equipped the team with the
necessary knowledge and skills to help and assist anyone in need, especially in the workplace, where the beneficiaries are
adults with disabilities.

“I will also use this knowledge and skills to help people where
I can, whether it’s within my community, at home, at my organisation or
anywhere. I intend to be a first aider to anyone, and everyone can rely
on me when in need of aid.

I want to thank Remgro and Cheryl Farao for inviting me to
attend these sessions and for equipping me with better skills and a
mindset, and I also want to thank my organisation for allowing me to attend
these sessions.”

N. Simmers (staff member)
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Stellumthombo is dedicated to fostering hope through education by providing every child with access to high-quality
educational opportunities and support for a successful academic journey. Their initiatives include training for Early Childhood
Development (ECD) staff, a parent support programme, reading support, the Masandise mentoring programme, and
additional mathematics classes.

In the past year, Stellumthombo has made significant strides in the following areas:

e Successfully trained more than 130 ECD educators.

e Conducted over 60 individual mentoring sessions with ECD principals and engaged 27 ECD teachers in ongoing weekly
online training.

e The reading programme in Cloetesville, Kylemore (Aitsa), and Devon Valley, also expanded to Jamestown (Usiko) and
Lumiere in Simondium.

o Weekly support sessions for 35 Grade 1 and 65 Grade R learners in these areas.

e Reached more than 100 four- to five-year-olds in ECDs through our Little Stars programme that helped them develop crucial
skills for learning to read in Grade 1.

e Reached 50 Grade 9 and 45 Grade 8 learners from Apex Academy, Calling Academy, Kylemore High School, Kayamandi
Secondary School, Liickhoff High School, and Makapula Secondary School. A team of five tutors supports learners across
both grades. Learners have two tutoring sessions per week, including lunch.

e The Masandise programme is mentoring 25 first-generation students through their transition to tertiary education.

The Early Education Centre (TEEC)
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No significant Iearning occurs without a significant relationship —

The Early Education Centre's (TEEC) purpose is to increase access and improve the quality of early learning, stimulation and
education for vulnerable young children in the Winelands by offering a range of services that are in line with Education White
Paper 5, 2001; National Integrated ECD Policy, 2015; and South Africa’s 2030 Strategy for ECD Programmes, 2023.

One such service is to provide quality teacher training. TEEC's standout achievement this past financial year was the witnessing of
98 ECD students graduating in their respective National Qualifications Framework (NQF), ECD National certificates at Level 4 and
5, and the 39 who received their National Diploma. Students were surprised by stalwart Dr Adriana Laubscher’s presence, who
has been instrumental in the programme that empowered them to build their character in the classroom as well as personally.

Through this achievement, the now skilled educators will inspire the unskilled to come to a significant conclusion that they are
the decisive element in the classroom. It's their personal approach that creates the climate. It's their daily mood that makes the
weather. As educators, they possess tremendous power to make a child's life miserable or joyous. They can be a tool of torture
or an instrument of inspiration. They can humiliate or heal. In all situations, it is their response that decides whether a crisis will be
escalated or de-escalated, and a child humanised or dehumanised. They commit themselves to the uncompromising promotion
of excellence in ECD.
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The Green Door Project has been making a positive difference in many girls’ lives in Jamestown for the past 11 years. Remgro
SOS has been part of this exciting journey from the moment they opened our Green Doors. The organisation feels very fortunate
and grateful to have Remgro SOS as a partner and appreciates all the training sessions they arrange to learn more and keep
growing in knowledge.

The girls at the project had the privilege of continuing to work in their journals even though the Rupert Museum is closed for
renovations. Gershon van Wyk still came to the Green Door Learning Centre to give art lessons to the girls.

One of the Green Door girls, Bernice Linders, who finished matric in 2024, was celebrated by hosting a special party for her and
her family in the colourful garden. This success story and opportunity were used to motivate the other girls to work hard and
finish matric so that they could also be celebrated.

Agjila Swarts is another success story. She also finished matric in 2024 at Stellenzicht High School and came to bless the Green
Door girls with her time and talents by being their teacher and helping them with their homework and art activities for the first
four months of 2025. The girls enjoyed having her at the centre because she was also a Green Door girl for seven years and
attended the same schools as them.

There is a lot of excitement around the new adventure of the Green Door Thrift Shop, which started to generate funds for the
new learning centre and veranda. This veranda will expand the space where the girls can do art and other academic activities,
as well as help with the distribution of food to the community during the rainy season.
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rites of passage

Usiko Stellenbosch is an NPO based in Jamestown, Stellenbosch, that uses a “rites of passage” approach to provide guidance,
support and access to opportunities to children, youth and rural women from disadvantaged backgrounds that positively
changes the trajectory of their lives. Its roots stem from community members coming together to find solutions to their own
issues and is therefore a "bottom-up” grassroots-focused organisation started in 2001. It uses tried and tested methods that
bring impactful and deeper-level results.

The problem Usiko is trying to solve is South Africa’s lost generation. Throughout human history, tribes and communities would
ensure their young people were guided through major transitional times, especially the transition from childhood into adulthood.
Special rituals and rites of passage took place where elders supported and taught what it meant to be a contributing member
of their society. Due to several historical factors and their effects, this elder support has fallen away and left a significant gap,
leading to a lost generation that faces daunting and complex challenges.

Usiko's uses wilderness therapy, education and skills development, mentoring by volunteers (elders) from the same or similar
communities as its beneficiaries, and career support to develop identity, purpose and direction.

The objectives are:

e To provide rites of passage to transition youth into caring and responsible adulthood;

¢ To see the value of education/learning as a means to a hopeful and sustainable future;

e To prevent truancy and school dropout levels in at-risk youth;

e To connect to nature, culture, heritage, identity, self-purpose and build resilience and a positive self-image; and

e To provide access to opportunities for economic advancement.

Outputs in 2024: A snapshot of reach and impact

e 1500 children/youth reached through life skills programmes, wilderness camps and educational programmes;
e 120 full-time and part-time jobs created;

e 1500 meals every week for the vulnerable;

® 14 young adults completed their learner’s and/or driver’s licences; and

e 22 South African and British youth and staff took part in an international exchange visit.
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Papillon Press and Consultancy

Papillon Press and Consultancy offers online fundraising and marketing courses, which include existing and bespoke in-house
training. They also offer support to client organisations, mobilise resources and raise money for NPOs. Some of the training
sessions included Income Generating for NPOs in October 2024 and Crowdfunding in March 2024.

The annual two-day online fundraising conference, held in May, was attended by 15 of the SOS partners and beneficiaries. Over
20 highly experienced speakers shared their knowledge, and the conference provided a good balance between theory and
practical application, covering the following aspects:

Day 1:

e |dentifying open donor calls

e  Get personal with donor data

e Truth-bombs from great fundraising organisations

e Izinga Assist (Izinga Assist is a new United Kingdom-based digital verification, compliance, ratings and assistance platform
focusing on sub-Saharan NPOs)

e Shifting sands, corporate trust trends

e Maximising volunteerism

e Towards organisational sustainability, setting up an endowment fund
e Donor's trust, the secret funding success

e Synergy for change, mastering partnerships for social impact

e Directors’ fundraising responsibilities

Day 2:

e Content creation, social media and storylines

e Crowdfunding for Income-Generating Initiatives

¢ Isintellectual property important for NPOs

e The Gogo revolution: small actions, big impact

e NPOs using Al: legal considerations

e How to raise funds from online shopping

e Bridging borders: making IFC 2025 accessible for Southern Africa

e Masterclass: the case for support playbook

Bergzicht Training and Development

Ten SOS partners received first aid (level one) training facilitated by Bergzicht Training and Development. The main aim was
to equip the group with the necessary knowledge and skills to help and assist anyone in need. Many workplaces require trained
first aiders to comply with health and safety regulations.

The SOS partners that attended were mostly organisations that worked with children, and the importance of being prepared,
especially in such an environment with children. Immediate first aid can be the difference between life and death, especially
in cases of choking, severe bleeding or even cardiac arrest. This training was important because it fosters a culture of care
and responsibility.
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lkamva Labantu

labantu 2

For 25 years, Remgro’s partnership with lkamva Labantu has enabled the organisation to address the diverse challenges faced
by the most vulnerable individuals in townships, the oldest and youngest community members.

It is through support like Remgro’s that lkamva Labantu has been able to pioneer innovative and community-led solutions, such
as its Umelwane or “Neighbourhood Friend” initiative for older persons.

Its “Umelwane” are local community members who are trained to provide front-line rehabilitation support and referrals for
immobile elderly people in their immediate community, providing early intervention where there is limited or no access to
government services.

The initiative extends the organisation’s community rehabilitation programme overseen by a professional Occupational Therapist
and trained nurses. It is a scalable solution that also brings skills and work opportunities back into the community.

Below is a summary of shared achievements by programme in 2024:

Early Childhood Development (ECD): The lkamva Labantu training centre for ECD practitioners and principals in Khayelitsha is
one of the few based in the same challenging community within which its ECD teachers and principals work. The curriculum
enhances the quality of preschools and daycares in under-resourced areas, where children are often affected by trauma. The training
centre includes a model ECD school, where up to 80 local children receive quality education and where training practitioners
access hands-on practical experience to support their theoretical learning. When practitioners return to their ECD centres,
community-based workers visit their classrooms to provide on-the-ground support and guidance. The centre also trains principals
in due diligence and assists with registering their ECD centre to ensure they are compliant, safe and able to access government
subsidies. In 2024, lkamva Labantu trained 55 practitioners and 31 principals. They also successfully registered 44 ECD centres.
The total impact of this programme is that over 25 000 children can access quality education to begin their journey in life in over
450 ECD centres.

Older Persons Support: In 2024, lkamva Labantu commissioned an independent study, “Exploring the Abuse of Elders in Townships”.
The study found broad-ranging abuse, with the most widespread being abuse of older persons.

The study was the first of its kind, and the findings have been presented to the government and local city leadership. Elders only
access a limited pension, which is then spread thin caring for children who are unemployed and their grandchildren. However,
the study highlighted the prevalence of pensions being taken by force, leaving the elderly unable to access even basic needs.
The perpetrators are most often the elder’s own children and family, with the situation aggravated by substance abuse. lkamva
Labantu's 17 community-led senior clubs and the Umelwane initiative for homebound elders provide an essential service
and safeguard against elder abuse, and the opportunity for craft-based income to augment their limited pensions. In 2024, over
1600 elders access the clubs and frail home-based care.

Parent, Youth and Parenting Support: In addition to keeping the children safe from gangs, drugs and criminality prevalent on
their streets, the clubs provide nutritious meals, homework support, as well as socialising and leadership opportunities through sport
with street soccer and netball supervised by trained sport marshals. The programme also engages participants and their parents in
intergenerational dialogues to strengthen families. In 2024, 172 parents attended parent training spread over eight sessions.

The partnership with Remgro is deeply appreciated. Looking towards the next year, lkamva Labantu seeks to further grow the
capacity for community advocacy and continue to work alongside the township communities, strengthening and empowering
the local voices.

For more information, please visit www.ikamva.org.za
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Stellenbosch Community Development Programme, trading as Love to Give
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(Registered as STELLENBOSCH COMMUNITY DEVELOPMENT PROGRAMME, trading as LOVE TO GIVE)

Established in 2005, Love to Give (SCDP) operates from their centre in Kayamandi, Stellenbosch, aiming to break the cycle of poverty
through education, nutrition support and skills development. The centre is a thriving community hub with a wide variety of activities,
interventions and collaborations.

Current programmes include:

Nutrition Support: Every school day, an average of 1 500 children are given a peanut butter sandwich or a cup of nutritional porridge
and a piece of fresh fruit. In addition, Love to Give distributes 480 monthly family food parcels annually. A variety of vegetables grown
in their vegetable gardens are harvested regularly and supplement the food parcels.

Youth: A collaboration with YearBeyond enables a structured programme for 70 unemployed 18 to 25-year-olds from Kayamandi for a
period of one school year.

These youth interns earn a monthly stipend and work from Monday to Thursday as tutors to the learners from both the primary
schools in Kayamandi, providing Learner Educational support. They roll out the YearBeyond programmes and support 750 Grade R
to Grade 6 learners both in school and every afternoon at the Love to Give Centre and Kayamandi Primary school. Over 80% of the
learners in the programme improved their English and maths results by the end of the year.

In 2025, Love to Give extended their YearBeyond programme to include an ECD programme, which reaches 500 pre-school children.
The children are tutored both at ECDs in Kayamandi and at home. On Fridays, the interns attend structured sessions which focus
on preparing them for their future working lives. The interns are supported in their search for employment or in their decision to study
further when the year's internship ends.

Sustainable Livelihoods Programme: Each year, the Love to Give team works through hundreds of applications to select 140 adults
to sign a 10-month contract with Love to Give. As part of a joint initiative with the Social Employment Fund, the Citizen Connect
programme offers participants payment for two days a week. On their two working days, they attend workshops on gardening,
nutrition, parenting, home-based care, plumbing, book-sharing and business. Love to Give also offers a small business course with
ongoing support and mentorship, a counselling service and support with the writing of CVs. An important part of the programme
is enabling the participants to gain work experience. Love to Give finds participants work experience opportunities in ECDs, in the
Love to Give gardens and in local Stellenbosch businesses.

Greenlight Poverty Survey and Empowerment Tool: Participants on Love to Give's programmes work through the Green Light survey to self-
assess, map their own choices, and set goals to progress out of poverty. Love to Give's aim is to empower each person to improve their own life.

Love to Give is very grateful to Remgro for the stable and invaluable financial support over the last 19 years. This support has
changed the lives of thousands of children and adults in one of Stellenbosch’s most vulnerable communities, giving them not only
food, tangible skills and practical tools, but also dignity and hope for a better life.

For more information, please visit www.lovetogive.org.za

Stellemploy NPC

Stollormplng do

In 2024, Stellemploy NPC approached Remgro to sponsor a pilot skills course for general residential repairers (handymen). The
training course aims to help unemployed young people build sustainable careers.

On receiving the funds, Stellemploy could present this QCTO-accredited course from 29 July to 20 September 2024. Fourteen
young unemployed people from the greater Stellenbosch were trained in a variety of skills needed in the construction sector. After
completing their training, all 14 candidates were offered internships by Raubex at the Newinbosch development in Stellenbosch.

Stellemploy NPC is a community development project providing internationally accredited Highfield Qualifications to the chef
and chef-assistant trainees. Twelve young unemployed people were selected to do the chef-assistant training from 6 February to
1 April 2025. Wonderfully, all the candidates who qualified for the final exam passed. These students prefer to wait for the
July selection period to be included in the year-long chef course.

For more information, please visit www.stellemploy.org
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Field Band Foundation

The starting point of the work of the Field Band Foundation (FBF) is created from the needs of the community and stakeholders
themselves. With a strong focus on empowering local young people, including parents, caregivers and educators as well as their
band members, FBF implements relevant interventions.

The innovation is built on music, movement and performances. The heart of all development is about empowering young people to
harness creativity, combined with confidence and self-esteem.

By engaging in “musiking”, there is a natural personal discovery in every individual to take control of their lives and make positive decisions.
A huge part of the experience relates to opportunities for their beneficiaries, simultaneously developing leaders and local capacity.

FBF aims to deepen the positive effect, having been involved in the communities of Macassar and Stellenbosch: 292 children have
been reached. The rehearsals are structured in a way that allows children from 13 different schools to participate.

Cape Whalers hosted 11 performances, involving 372 people, including 52 staff members. These performances are more than just
entertainment; they play a pivotal role in building confidence and self-esteem in the band, which strengthens the community they
serve. Each event offers young people a platform to express themselves, grow in discipline and inspire those around them through
music and movement.

FBF has a newly established partnership with Afrika Tikkun, which provides career profiling for senior band members in all FBF
bands. For the Cape Whalers band, this has enabled 42 senior band members to travel to Mfuleni to have a workshop over a
weekend, where career advice and guidance were provided. Members will also be given access to accredited foundational digital
educational training through Afrika Tikkun online education systems. They will also have the opportunity to seek match entry-level
employment opportunities with school leavers.

FBF has an important relationship with a Norwegian leadership school, Toneheim, that uses music as a primary means to promote
social responsibilities. Each year, two FBF members have the chance to attend the entire school year in Norway; a life-changing
opportunity with all expenses paid.

For more information, please visit www.fieldband.org.za
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Helpmekaar Study Fund

® = HELPMEKAAR

STUDIEFONDS

Study loans and interest bursaries are granted to students of all races. In addition, the Helpmekaar Study Fund (HSF) NPO makes
significant contributions of £R2.5 million to the HSF Trust to finance bursary projects.

The board of directors decided at a strategic session at the beginning of 2024, considering the ever-growing need, to double
the number of new loans awarded each year over the next five years. The goal is to grant at least 400 new loans per year by 2029.
They administered a total of 1 729 loans in 2024, which included active students and graduates. They also launched a marketing
campaign amongst the alumni to raise more funds. The objective is to expand the assets of the HSF NPO to address the growing
need for study loans.

Loan holders pay an interest rate of prime less 1% while studying, and the prime rate after they have graduated and started
to repay the loans. As a result of the strategic decision to expand the study loan scheme, the HSF NPO also decided to focus on the
awarding of interest bursaries as well.

Interest bursaries are awarded to a group of students (+250 students) whose parents cannot afford the mandatory interest on the
outstanding loans every month while the students are still studying. The current economic climate makes it virtually impossible for
many of our students’ parents to support their children in this manner. One of the reasons why the HSF NPO is preferred above banks
is the fact that the HSF NPO is registered with the National Credit Regulator as a credit service provider specifically for educational
loans. This authorises the HSF NPO to sign the study loan agreement with the student alone and not with the parents. The amount of
the study loan, therefore, does not influence the credit facilities of the parents at a bank. This is a major benefit for parents, especially
in the current economic climate where credit is very limited.

The organisation is grateful for Remgro's support over the past years and for making it possible to help deserving students to study
and regularly receive letters from grateful parents and students in this regard.

For more information, please visit www.helpmekaarfonds.org

Pinotage Youth Development Academy (PYDA)

A Pinotage Youth

Development Academy

PYDA, now in its 13th year, has completed the first full year of implementation of its 2024-2026 strategy. The core offering,
the Vocational Pathways Programme, continues to equip youth with industry-specific training grounded in personal development,
currently focused on the wine and tourism industries.

The Wine Practitioner Class of 2024 graduated in November, with 45 of the 50 students completing the course and, to date,
81% secured employment. In February 2025, the Class of 2025 began their year-long journey, with 40 students enrolled in the
Wine Practitioner Course and 20 in the newly launched Tourism Practitioner Course. The addition of tourism marks an important
step in diversifying our impact. Both courses maintain a strong emphasis on emotional intelligence and in-programme work
placements, which are central to the personal transformation and employability of our graduates.

Progress continues in the Alumni Connected and Research and Innovation Programmes. Alumni Connected has already formally
engaged around 25% of our 648 graduates, supporting their ongoing personal development and career growth, and helping us track
and strengthen long-term impact. This year, Research and Innovation is focused on completing the PYDA Model Handbook, which
will document our approach and serve as a practical resource for both PYDA and others working in youth development and employment.

For more information, please visit www.pyda.co.za
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SA College for Tourism

SAColleger i \

TOURISM

Founded in 2001 under the auspices of the Peace Parks Foundation, the SA College for Tourism (SACT) offers accredited, skills-based
training in hospitality to young women from disadvantaged rural communities across Southern Africa. The programme focuses on
developing job-ready graduates equipped for careers in the nature-based tourism industry, while supporting broader regional goals
of economic empowerment, gender equality, and sustainable development.

In 2024, 85 students graduated from the Hospitality Training Division. Training combined theoretical knowledge with over 36 000
hours of hands-on experience, including practical work at the College’s training partner, the 5-star Drostdy Hotel. The year also saw
the successful conclusion of the first intake of hospitality trainees from Mozambique, conducted in partnership with Karingani Game
Reserve. Ten SACT graduates were also selected to complete seasonal placements at YMCA Camp Coniston in the USA, gaining
international experience and exposure.

Additional support services in 2024 included financial and English literacy modules, mental wellness support, and curriculum
refinements aligned with national accreditation requirements.

SACT's impact was independently validated through an “A"” grade in the Paragon Impact Assessment, recognising its contribution
to six United Nations SDGs.

Remgro’s consistent support over many years has contributed meaningfully to these outcomes and remains an important part of the
College's success story.

For more information, please visit www.sactgr.co.za

Stellenbosch University’s Centre for Pedagogy (SUNCEP)

The Stellenbosch hub is an initiative offered by SUNCEP, which supports learners from quintile 1 to 3 schools from within the
Stellenbosch region, aiming to strengthen academic performance in mathematics and physical sciences. The programme offers
face-to-face tuition, advanced teaching strategies, and cutting-edge technology to strengthen learners’ academic foundations and
foster a commitment to higher education. Twenty-six learners were selected for the programme at the start of Grade 11 in 2023 and
exited the programme at the end of 2024 after completing Grade 12.

The 2023 programme included face-to-face classes held on Saturdays, virtual support classes and a one-week winter holiday
school in June. During 2024, as learners entered Grade 12, they continued to benefit from the programme in preparation to write the
NSC examinations in physical sciences and mathematics. Learners attended week-long holiday camps during the school holidays,
pre-exam preparation sessions via a dedicated online learning platform, and received academic resources.

Five learners gained admission to tertiary institutions (including Wits, SU, Walter Sisulu, Boston and Tjeka), while others are enrolled
in bridging programmes like SciMathUS; some plan to rewrite their NSC exams or pursue employment and gap-year opportunities.

For more information, please visit www.sun.ac.za/english/faculty/education/suncep
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SciMathUS

The SciMathUS programme, offered by the Stellenbosch University Centre for Pedagogy (SUNCEP) within the Faculty of Education,
is a university access initiative that supports academically promising students from under-resourced educational backgrounds
across South Africa. It is specifically designed for learners who have obtained a Bachelor's pass in the NSC but who fall short of
the entry requirements for science-related degree programmes due to lower marks in key subjects.

The programme provides these students with an opportunity to improve their marks in mathematics and physical sciences, thereby
increasing their chances of gaining entry into tertiary studies in science and related fields.

In addition to these core subjects, SciMathUS includes complementary modules to support students’ academic readiness. One such
module is Academic Literacy, which focuses on developing critical thinking, academic reading and writing skills, and proficiency in
using e-learning tools — all essential for success at university.

In 2024, 125 students participated in the programme. The class earned 14 distinctions in mathematics and 15 in physical science,
which secured these learners a place amongst the top 6% of NSC achievers. The mathematics average rose by 9.3% and physical
science by 11.5%.

For more information, please visit www.sun.ac.za/english/faculty/education/suncep

TSIBA Business School NPC

&
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TSIBA Business School is an accredited Private Higher Education Institution, registered with the South African Council for Higher
Education (CHE) and the South African Department of Higher Education (DHET) as TSIBA Education NPC. The Business School forms
one part of a pioneering and unique social enterprise that includes an Ignition Academy and Education Trust, working together to
provide high-quality accredited business education at exceptional value. TSIBA Business School aims to provide its students with a
world-class, affordable and premium business education.

Since most students at TSIBA have emerged from quintile 1 to 3 schools across the Western Cape, students are supported
with generous subsidies to fees payable. The TSIBA subsidised fees model ensures that every student has access to excellent
business education at relative levels of affordability — removing financial barriers to tertiary education. TSIBA celebrates 21 years
of impact in 2025. In its existence, TSIBA has provided over 10 000 full or highly subsidised annual-tuition scholarships to students
who otherwise would not have had access to accredited tertiary education. In the two decades of operation, students and graduates
have become Mandela Rhodes Scholars, United Nations PRME Global Student Regional Leaders in Africa, Kofi Annan and
Allan Gray Orbis Foundation Fellows. The organisation remains proud that over 90% of the Bachelor of Business Administration
in entrepreneurial leadership graduates are current active economic citizens who will earn over R300 million as tax-paying economic
citizens throughout their careers.

At TSIBA, it is understood that building the future for youth is not always possible, but building youth for the future is possible.

Please visit www.tsiba.ac.za for more information.




ESG AND SUSTAINABILITY REPORT éé
2025

Recipients of Longstanding Funding — continued

Environment

GENDER CLEAN WATER 1 4 LIFE BELOW

17 PARTNERSHIPS
EQUALITY AND SANITATION WATER

FORTHE GOALS

&

Peace Parks Foundation
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In 2024, Peace Parks Foundation continued to scale a model of conservation that connects regions and empowers communities to
drive sustainability.

Through long-term agreements with governments, communities, and like-minded partners, the organisation now co-manages over
5.2 million hectares across eight protected areas, intending to expand to eleven by 2030. If fully realised, these conservation areas
could help restore ecological functionality across 680 000 km? in five key transboundary landscapes.

Three governance milestones defined the year. In Zambia, a 20-year co-management agreement was signed for the 24 700 km?
Sioma Ngwezi Complex. In South Africa, a new partnership was initiated in Tembe Elephant Park with traditional authorities
and community trusts. In Zimbabwe, co-management of the Greater Mana Pools Ecosystem began with the appointment of its first
trust director.

2024 saw Peace Parks launch Partners4Nature, a catalytic fund that unlocks USD100 million for agile, long-term impact. Programmes
like Herding for Health continue to scale, proving that nature-positive livelihoods are possible. Reintroduced wildlife populations
have now exceeded 100 000 animals, a powerful contribution to restoring functional ecosystems, protecting biodiversity, and
supporting climate resilience.

These outcomes reflect what's possible when shared goals are matched with deep, cross-sector collaboration.

For more information, please visit www.peaceparks.org

WWEF South Africa

WWF

WWEF South Africa is part of the world's largest and most respected independent conservation organisations, with over 5 million
supporters and a global network active in more than 100 countries. With a mission to build a future in which people and nature thrive,
WWF works to achieve an environmentally sustainable and socially inclusive future — for both people and nature.

In 2024, over 77 000 hectares of conservation-worthy land received protection through the efforts of WWF and its various partners. Of
this, over 18 500 hectares of ecologically important land were added to existing national parks. Among a number of other highlights,
WWEF South Africa also supported 398 smallholder farmers with resources, funding, capacity building and mentoring in order to
engage in alternative livelihood activities such as clearing invasive alien vegetation, agroecological practices and producing and
selling arts and crafts.

For more information, please visit www.wwf.org.za
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Organ Donor Foundation
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For over 32 years, Remgro has partnered with the Organ Donor Foundation through the Flight for Life programme. The Organ Donor
Foundation raises awareness of the need for, and benefits of, organ and tissue donation and transplantation. Transplants continue
despite the shortage of organs available throughout the country.

Remgro assisted in six flights during the period under review. These flights are essential as they either facilitate the harvesting of
organs or the transportation of patients as needed.

The flights were from Cape Town to George Provincial Hospital for the procurement of a heart, a liver and two healthy kidneys.
The patients have all done very well, especially the heart recipient at Christiaan Barnard Memorial Hospital.

The Organ Donor Foundation is always grateful to everybody who plays a role, and it is a privilege to be the beneficiary of this
generous sponsorship. The interest in this programme is invaluable, truly appreciated, and dearly received by patients and doctors.

For more information, please visit www.odf.org.za

Sport

Endurocad

SA ENDURANCE ACADEMY
Endurocad is a registered NPO based in South Africa, founded in 2013 with a core mission to promote education and personal

development, using athletic potential as a powerful catalyst for growth. Remgro has supported Endurocad from its early years and
continues to provide funding for its programmes.

While initially established to enhance athletic performance, Endurocad has evolved to place education and holistic development at
the heart of its initiatives.

A flagship initiative, the Stellenbosch High School Bursary Programme, has grown into an independent entity with its own funding
streams, showcasing the sustainability and impact of educational support linked to sport.

Endurocad’s current focus lies in expanding and refining programmes that integrate academic support, life skills training, and career
guidance alongside athletic development. These include: the Endurocad Achieve Empowerment Programme, which combines the
Post School Pathway, the Young Women Empowerment programme, and the Athletes Academy running club.

At its core, Endurocad creates an environment where sport becomes more than competition — it becomes a vehicle for self-discovery,
discipline, teamwork, and long-term personal growth. Participants are encouraged to develop both on and off the field, gaining life
skills that extend well beyond their athletic careers.

Through the Achieve Empowerment Programme, Endurocad currently supports 50 athletes with access to tailored personal
development opportunities, extensive academic support, and specialised coaching in areas such as strength and conditioning,
participation strategies, and sports psychology. Furthermore, nearly 300 athletes benefit from a sense of community and structured
development through the Athletes Academy running club, reinforcing the organisation’s commitment to inclusive, lifelong learning
and empowerment through sport.

For more information, please visit www.endurocad.co.za
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Remgro Impact Investments

Remgro has several social impact investments. Two of the entities are wholly owned subsidiaries in the sport industry, namely the
Stellenbosch Academy of Sport (SAS) and Stellenbosch Football Club (SFC). Although both entities are high-performance sport
operations, they understand the importance of grassroots sport development, healthy sport ecosystems and building resilient and
thriving communities through sport. Given their positioning and reach in and around Stellenbosch. Remgro provides funding via SAS
and SFC to support and oversee activities that leverage the power of sport to build social cohesion and to make a sustainable and
impactful difference in the surrounding communities.

SAS and SFC run many different community programmes weekly, including the following:

Stellenbosch Academy of Sport (SAS)

SAS Sisonke

The young women'’s programme includes 50 high school learners from different communities and backgrounds who are on a journey
to their matric year. Monthly get-togethers and special day events, like Women's Day, are celebrated. Topical themes are addressed to
supplement the standard learning curriculum that these young women receive at school. The aim is to provide them with leadership
and other core skills to strengthen their ability to become model learners and influential community contributors in the future.

Stellenbosch Football Club (SFC)

SFC Youth Academy

SFC's tagline is “More Than Football”, which speaks to its ambition to make
a difference in the local communities and the lives of its club’s stakeholders.
SFC's youth academy is one of the pillars of our community-inspired work. The club
has more than 100 young aspiring footballers (including girls) aged 10 to 18 who benefit
from its holistic development programme. The aspiring footballers not only receive
high-level football coaching, but also an array of life skills aimed at developing not
only good footballers, but also young men and women who can become contributing
community leaders and good citizens. The club now has regular representatives at
national age group level, and it has proudly produced players who are now playing
professional football across the country and even abroad!

A notable story is the young local player Tylon Smith (19), who has progressed from Jamestown to London. He has been part
of the SFC Academy since the age of 13, and recently won the Player of the Tournament Award at the African Under-20 African
Championship won by South Africa. The club has now secured a move for him to English Football giants, Queens Park Rangers.

Friendship, Family and Celebratory Days.

SFC held over 50 events during the year, which included Friendship Games every Friday with youth and parents from different
communities getting together to play and socialise in a safe area whilst learning key life skills such as discipline, effective
communication and respect. Madiba Day, Women'’s Day, Father's Day, and many other annual celebratory days were commemorated
in a special way to encourage volunteerism and good citizenship.

Futsal Tournaments: Regular futsal (small-sided football) games were held for boys and girls in Central Stellenbosch, Kayamandi,
Cloetesville, Jamestown, Idas Valley and Kylemore. This was aimed at teaching them the game and associated life skill disciplines.
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Open Play Foundation

Through the Open Play Foundation NPC, Remgro has contributed to the establishment of sports and recreation facilities at three
of the Stellenbosch beneficiary schools: Kayamandi Primary School (unveiled November 2023), lkaya Primary School (March 2024),
and Pieter Langeveldt Primary School (November 2024).

Remgro, in collaboration with Stellenbosch Football Club, founded the Open Play Foundation in January 2023 with the conviction
that safe and accessible recreational spaces designed and activated by communities for communities will enable the children of
Stellenbosch to discover their full potential. Open Play’s partnership-based investments in infrastructure and social development
programmes are aimed at establishing platforms where community organisations, businesses, schools, and individuals can
collaborate to improve social cohesion, create opportunities for spontaneous and organised play, and introduce initiatives addressing
community-specific needs.

At the time of reporting, a new project in Kylemore was under construction, and another major multi-disciplinary infrastructure
development was being reviewed for feasibility. Open Play supports beneficiary communities with ownership and maintenance
training, coaching and organisational capacity, if needed, and remains involved following construction to ensure that communities
feel and are empowered to realise the social impact envisaged when infrastructure developments were first proposed.

Remgro supports the Open Play Foundation in various ways: financial, partial project funding, and on a governance level. Its board
consists of Faffa Knoetze (Chairman), Mariza Lubbe, Stefan Crouse (all Remgro), Hanli Brink (independent non-executive director),
and Marco Botha (CEQO).
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